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Presenter Notes
Presentation Notes
Hello and thank you for joining me today to talk about investing.

Investing isn’t just about putting money aside for retirement. It is a tool to help you achieve your financial goals, both short term and long term.

For the next 45 minutes, we’ll cover the basics of investing to help you better understand why it’s so useful and how to get started.
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Will you have the retirement you want?
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Presenter Notes
Presentation Notes
Like—will your retirement be what you envisioned?

There are lots of factors that go into making it happen.



of 34

Can you travel as much as you hoped?
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Presenter Notes
Presentation Notes
Perhaps you want to travel and take a big trip every year or even every other year. 

What kind of retirement income do you need to make that possible?
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What if your health care needs change?
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Presenter Notes
Presentation Notes
Unexpected things happen in retirement too, like a fall requiring surgery, or an illness. 

Will you be ready for it or will you need to adjust things?
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Being ready 
for retirement

5
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Presenter Notes
Presentation Notes
Our goal over the next 45 minutes or so is to help you feel more confident about being ready for retirement no matter how close it is, or even if you’re already retired.



of 34

The four phases of retirement planning
What phase are you in?

Saving Transitioning Managing Transferring
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Presenter Notes
Presentation Notes
One way to look at planning for retirement is by breaking it down into phases.

The Saving phase covers most of your working life.

Most people enter the next phase of Transitioning around 50 years old, or about 10 – 15 years before their target retirement age. �That’s when you check on your progress and have time to fix anything that’s not where it should be.

As you retire, you enter the Managing phase—making sure your outflows are aligned with your inflows.

Finally there’s the Transferring phase. If you haven’t already done so, this will be the time when you start looking at what you can do for future generations.
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The four phases of retirement planning
What phase are you in?

Saving
• How much can 

I save?
• Am I saving enough?
• Will I have enough 

to retire?

Transitioning
• Do I have enough 

to retire?
• What are my options 

with my 401(k)*—
take it or leave it?

• Will I outlive 
my assets?

Managing
• How much income 

can I take?
• How will health care 

costs impact me?
• What are the 

withdrawal rules 
and penalties?

Transferring
• What will I be 

leaving my heirs?
• Who will be 

my beneficiaries?
• How will estate 

taxes impact them?

* For simplicity, references to 401(k) include all other types of employer-sponsored retirement plans unless otherwise noted.
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Presentation Notes
You may have different questions about retirement in each phase.

[Call out one or two questions from each phase.]

We’ll dive into each of these phases more throughout this discussion.

Poll:
Raise your hands if some of these questions are ones that you’ve had yourself.

[Comment on hands raised. Consider asking a few participants which questions they had.]
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UBS Wealth Way
Design a strategy to meet your goals

UBS Wealth Way starts with questions and a discussion that helps us focus on what’s really  
important to you. Then, we can help you organize your financial life into three key strategies.

The next 
3 – 5 years

Liquidity

To help maintain 
your lifestyle
• Entertainment and travel

• Taxes

• Purchasing a home

5 years – 
lifetime

Longevity

To help improve 
your lifestyle
• Retirement

• Health care and long-term 
care expenses 

• Second home 

Now – 
beyond your 

lifetime

Legacy

To help improve the 
lives of others
• Giving to family 

• Philanthropy

• Wealth transfer 
over generations 

UBS Wealth Way is an approach incorporating Liquidity. Longevity. Legacy. strategies that UBS Financial Services Inc. and our Financial Advisors can use to assist clients in exploring and pursuing their wealth 
management needs and goals over different time frames. This approach is not a promise or guarantee that wealth, or any financial results, can or will be achieved. All investments involve the risk of loss, 
including the risk of loss of the entire investment.
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Presentation Notes
As you progress through these phases, it can be helpful to think about managing your assets through three time frames as well.

That’s where our UBS Wealth Way approach comes into play. It’s a framework where we organize assets across three key strategies according to specific needs, and over specific time horizons:
 
Liquidity—to help provide cash flow for spending that will occur over the next three to five years. These goals and expenses will likely include entertainment and travel, money for purchasing a first home and emergency funds.
Longevity—for longer-term needs that will span over the course of your lifetime, including retirement and saving for any major purchases that will occur over that time horizon, such as saving for a vacation home.
Legacy—for needs that go beyond your own, to help improve the lives of others. This strategy typically consists of assets that you want to gift to your family or charitable causes. 

Putting it all together, each strategy is designed according to your family’s resources and objectives. The result is a “living portfolio” that changes with you and your family as your goals and circumstances change. 
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Saving 
for retirement

Strategies are subject to individual client goals, objectives and suitability.
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Presenter Notes
Presentation Notes
Again—our goal is to help you feel more confident about being ready for retirement no matter what phase you are in.
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Ways to fund your retirement

Retirement 
accounts

• IRA
• 401(k)
• 403(b)

• 457

Retirement 
benefit plans

• Social Security
• Pensions
• Profit sharing

Other assets

• Investments
• Real estate

Other

• Trusts
• Annuities
• Inheritances

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
As I mentioned before, the Longevity strategy consists of the saving and investing you’ll do for your lifetime expenses. This strategy’s priority is to provide the resources and cash flow that you need to replace your salary, to create financial freedom for your retirement years. 

There are different ways people fund their retirement.

The ones you may be most familiar with are retirement accounts like IRAs, which stands for Individual Retirement Account, and 401(k)s, which are named after the tax code that allows them.

Some savings are done for you automatically, through Social Security, or an employer’s pension or profit-sharing plan.

Even a home you own or other investments can be earmarked in the Longevity strategy if you plan to use and rely on those assets to support your lifestyle through your retirement years. Finally, some people might have a trust set up in their name by a parent or other family member who can be relied upon as a source of funds for retirement.

For most of us, retirement will be paid for by a combination of these sources.

Let’s dive a little deeper into retirement accounts because that’s usually the primary source of assets.
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The two types of retirement accounts you can fund

Personal retirement accounts

• Traditional IRA
• Roth IRA

Employer retirement accounts*

• 401(k)
• Roth 401(k)

* For simplicity, references to 401(k) include all other types of employer-sponsored retirement plans you can fund such as 403(b)s or 457s.

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
There are two types of retirement accounts, ones that you establish and ones that an employer establishes. You may also have a choice of a traditional account or a Roth account.

The main difference between traditional and Roth is that the Roth contributions are taxed like ordinary income but qualified distributions, which means when you finally pocket the money, are tax-free. Contributions to traditional versions are generally done pre-tax, so you pay less in taxes now but distributions from them are taxed in retirement.

There are plenty of other differences too—too many to discuss now—but know that each one has its strengths and there is no single type of account that’s perfect for everyone.

You can even have more than one type of retirement account. For example, you might be allowed to participate in your company’s 401(k) and open a Roth IRA so you can take advantage of both types of tax treatments.

What’s important is that you start saving for retirement as soon as possible, and to save as much as you can. And since the retirement accounts we just discussed have tax advantages that can help your hard-earned savings go further, it’s important to direct as much of your retirement savings as you can into at least one of these accounts, up to that account’s annual contribution limit. For an employer plan, that annual contribution limit can be as much as $30,500 in 2024 if you’re over 50.

That can go a long way toward securing your retirement.

Poll:
Raise your hand if you have at least two of these types of retirement accounts. Ok, keep your hands up if you have three types, say a Roth and Traditional IRA and a 401(k). Anyone have all four?

[Comment as appropriate.]
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The power of compounding
Hypothetical growth of what you could accumulate after 5, 15, 25 and 35 years if you save 
and invest $5,000 each year assuming an annual growth rate of 7%.

$28,754

$125,645

$316,245

$691,184

Years 5 15 25 350

$5,000

Source: UBS. This hypothetical illustration is not a guarantee of future performance. An assumed annual growth rate is used for illustrative purposes only; this is not indicative of actual results or the performance 
of any particular security or investment. Investing involves risks, including the potential of losing money or the decline in value of the investment.

Portfolio growth

Savings
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Presenter Notes
Presentation Notes
This chart shows how dramatically different the size of your retirement nest egg can be if you start saving as soon as possible and with disciplined saving behavior. 

[Call out one or two scenarios as an example. For instance, highlight how starting early can make it easier to reach your retirement goals. (If you want to retire at age 65, you could have more than twice as much wealth accumulated at retirement if you start saving at age 30 (35 years of savings) than if you were to begin saving the same amount at age 40 (25 years of savings.)] 
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Financial planning can help you meet your goals
Components of building and implementing a financial plan.

Health care

Education

Gifting

Assets

Liabilities Company stock

Social Security

Asset allocation

Estate planning

Insurance 
planning

Savings strategies

Probability of successRetirement

How do 
we get
there?

Where do we 
want to go?

Are we on track?
Can we do more?Major 

purchases

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
A financial plan is a road map tailored to help you meet your goals through every stage of your life. This process is not something you do just once. You should be reviewing your financial plan with your financial advisor annually and also when there is a life event change.

Ideally, you do a financial plan earlier in your adult life, continue to revisit it over the years and make slight adjustments to your savings strategy as needed to make sure you stay on track. And the financial planning process doesn’t stop at retirement! In addition to making sure you are on track for the start of your retirement, a continuous and thorough planning process can help you live comfortably throughout retirement, no matter how long that may be.
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Transitioning 
to retirement

Strategies are subject to individual client goals, objectives and suitability.
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Age

The Liquidity strategy is more vital as you near retirement
Example of a hypothetical investor during three distinct life stages.

Early career

Liquidity

Longevity

Later career

Liquidity

Longevity
Legacy

Retirement

Liquidity

Longevity
Legacy

Strategies are subject to individual client goals, objectives and suitability.

15
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Presentation Notes
This “road map” helps to demonstrate how the UBS Wealth Way approach will adjust based on a client’s changing circumstances throughout life.
Pre-retirement
You would not hold many financial assets in the Liquidity strategy, as current income would pay for all expenses, You only need an emergency fund (~6 months of spending) to cover unexpected expenses.
The Longevity strategy would be in the process of being filled through savings and growth
The Legacy strategy would probably be empty for most of that period
*Nearly all of your assets would be invested in the Longevity strategy*
Closer to retirement
The Longevity strategy should be completely full 
Some assets might now also be in the Legacy strategy 
Notice how the Liquidity strategy has been fairly constant in size throughout the investor’s career … now, as they near retirement, assets earmarked for spending over the next few years have started to move into the Liquidity strategy and the strategy becomes a bigger portion of the overall portfolio. The reason for this is because the Liquidity strategy’s purpose is to help the investor maintain their lifestyle in the near term, regardless of market conditions. As you near retirement, it’s important to build out the Liquidity strategy so it can continue to match your near-term spending, even in the absence of a paycheck when you enter retirement.
Building out the Liquidity strategy is important to ensure a smooth transition … with enough assets in the Liquidity strategy to support your lifestyle over the next three to five years, you can be confident in your ability to retire on time, regardless of what happens in the market. 
During retirement
You will slowly spend down the Longevity assets 
Legacy assets are unencumbered and can appreciate in value
Investors who have large Legacy strategy assets relative to their spending will find that their average risk increases during retirement because the Legacy assets are now a growing portion of their overall assets
As you transition to retirement, there are a lot of decisions to think through. To help you through this process, it can be helpful to think about each decision in the context of this Liquidity. Longevity. Legacy. framework to ensure each decision is made with your overall financial situation and overarching objectives in mind.
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Congratulations, you’re almost retired!
What do you do with the funds in your employer’s retirement plan?

1. If you do not do a direct rollover, your employer will withhold 20% of the distribution as a pre-payment of federal income taxes due, for which a refund may be due to you if you complete the rollover within 60 
days. 2. Generally, the amounts an individual withdraws from a 401(k) before reaching age 59½ are called “early” or “premature” distributions and are subject to a 10% early withdrawal penalty. If an individual 
separates from service during or after the calendar year in which they attain age 55, distributions from the employer’s plan (but not from IRAs) are exempt from the 10% early distribution penalty. For other 
exceptions to the 10% penalty, please visit the IRS’s website here. 3. Earnings on your Roth contributions may be taxable and subject to penalties if you remove them too early.  4. If you have after-tax contributions 
in your account, the pro-rata rule may apply. For more details, please see the slide in the Appendix section titled “Applying the ’pro-rata’ rule.” 5. For further details about the special tax treatment if your plan holds 
appreciated employer stock, please refer to UBS’s “Understanding your employer retirement plan distribution options” guide available here or ask a UBS Financial Advisor for a copy of UBS’s ‘Have a 401(k) with 
company stock?’ factsheet. . 6. Plan rules may vary. Check your plan’s rules for details about what options are permitted. Employers can only cash out balances under $7,000, without your consent. Strategies are 
subject to individual client goals, objectives and suitability.
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Option 1
Withdraw the     
money as a lump sum

• Generally taxable as ordinary income1 
and may be subject to a 10% early 
withdrawal penalty2

• Roth3 and after-tax4 contributions 
not taxable

• Employer stock may be eligible for 
special tax treatment5

Option 2
Leave the money 
in your plan6

Get regular 
payments6

Set lifelong 
payments 

Scheduled 
payments

Or take money 
as needed6
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Presenter Notes
Presentation Notes
You have a few decisions to make about your employer’s retirement plan when you retire.

Unfortunately, there’s no answer that’s right for everyone. That’s why it’s good to be thinking about it before you actually retire.

[Walk through chart] 
One option when you retire or have another distributable event is to withdraw the assets from the plan.

You could withdraw the assets and take the money as a distribution. As long as you’re at least age 59½, there’s no penalty. But you may have to pay a hefty tax bill on your tax-deferred plans because distributions from a traditional 401(k) are taxed at ordinary income tax rates. It’s important to be aware of the tax implications of distributions depending on the type of money in your plan.

The other option you have is to keep the funds in your employer’s plan (if this is an available option).

Generally speaking, if your balance is over $7,000 in your employer-sponsored retirement plan, then you’re able to keep the money where it is. Balances that are left in a plan that are below the $7,000 threshold are typically “forced out,” which means the funds would generally be rolled over to an IRA.

If your vested balance is below $1,000, your previous employer may cash out your account and send you a check in the mail. If this check is not rolled over to an IRA or your new employer’s plan (if you continue to work), this would likely result in the same taxes and penalty mentioned in Option 1.

Depending on the plan’s rules, you may be able to receive payments automatically or as you need the funds.

There are a lot of details here that I’m just touching on, so be sure to really understand the strengths and weaknesses of each approach. You may want to talk it over with a financial advisor.



https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-exceptions-to-tax-on-early-distributions
https://www.ubs.com/us/en/wealth-management/our-solutions/planning/retire-planning/_jcr_content/root/contentarea/mainpar/toplevelgrid_1424865620/col_1/tabteaser/tabteasersplit/innergrid/col_1/linklist/link.2086611184.file/PS9jb250ZW50L2RhbS9hc3NldHMvd21hL3VzL3doby13ZS1zZXJ2ZS9kb2N1bWVudC9pbmRpdmlkdWFscy9pcmEtcm9sbG92ZXItZ3VpZGUucGRm/ira-rollover-guide.pdf?pdf
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Congratulations, you’re almost retired!
What do you do with the funds in your employer’s retirement plan?

1. If you roll over a Traditional 401(k) into a Roth IRA, this is considered a “Roth conversion,” so you’d owe income taxes on all or a portion of the money. Any distributions taken from the Roth IRA are 
tax free if the account was held for at least five years and you are age 59½ or older, are making a first-time home purchase (lifetime limit of $10,000 per taxpayer), are disabled or pass away. Plan rules 
may vary. Check your plan’s rules for details about what options are permitted. 
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Option 3
Rollover to a new 
employer’s plan

• Direct rollovers to the new 
employer’s plan generally won’t 
trigger income taxes or penalties

• Employers are not required to accept 
retirement accounts as rollovers into 
their plans

 

Option 4
Roll over to a Traditional 
IRA or Roth IRA

• Direct rollovers from a Traditional 
401(k) to Traditional IRA or from a 
Roth 401(k) to a Roth IRA generally 
won’t trigger income taxes or 
penalties

• You may also have the option to roll 
your Traditional 401(k) into a Roth 
IRA – however, this is considered a 
Roth conversion and is a taxable 
event1
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Presenter Notes
Presentation Notes
[Walk through chart]

If you decide to work somewhere else that offers a plan, you may be able to roll it into that plan.

As long as the funds are transferred directly to the new plan, this rollover generally won’t be a taxable event and you won’t be subject to a penalty.

You may also have the option to roll the money into an IRA (Traditional or Roth).

There are a lot of details here that we’re just touching on, so be sure to really understand the strengths and weaknesses of each option. 


So how do you make a decision on what to do?
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Deciding what to do with your assets
Some things for you to consider.

Investment considerations
• Maximizing your choice
• Managing your 

investment costs
• Availability of advice

Non-investment considerations
• Accessing your assets
• Managing your administrative fees
• Simplifying your accounts

• Planning for wealth transfer 
(estate planning)

• Protecting your assets from creditors 

Strategies are subject to individual client goals, objectives and suitability.

18
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Presentation Notes
Here are some things to consider.

Do you have access to the right investment options for you?
What are the costs in the different retirement accounts you can select from?
Do you have access to advice?

Other factors to consider are having more flexibility about how you invest and being able to manage all your retirement accounts more easily if they’re all together.
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Consider unique features of your employer’s plan
It may offer a feature that you appreciate.

Plan fiduciary responsible for selecting and monitoring 
investment options and plan service providers

Potentially greater creditor protection

Penalty-free withdrawals starting at age 55

Delayed Required Minimum Distributions (RMD), if still working

Optional guaranteed lifetime payments 

Strategies are subject to individual client goals, objectives and suitability.
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Here are some possible benefits of keeping your assets in your employer retirement plan that might be important to you.

[List each benefit and provide commentary if applicable]

There are laws that govern company retirement accounts that require the people who run them to act in your best interest.

Funds in your employer’s plan are more protected from creditors than funds in IRAs in situations other than bankruptcy.

Your employer’s plan may offer options for how you finally take out your funds, such as through an annuity, which provides guaranteed lifetime payments.
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Consider unique features of an IRA
It may offer a feature that your employer’s plan doesn’t.

Personalized advice from a Financial Advisor on asset allocation 
and investment of the assets

Ability to have a Registered Investment Advisor make
investment decisions on a discretionary basis

Flexible distribution options 

Availability of investment options and services not offered 
in your employer’s plan 

Consolidation of assets for a holistic view

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
On the other hand, here are benefits of rolling the assets over to an IRA that might be important to you.

[List each benefit and provide commentary if applicable]

The financial advice you receive is likely to be more personalized to your situation.

You may have more choices in where you invest your funds and how you finally withdraw them�during retirement.

If you have multiple retirement accounts, you can keep them with the same manager or combine them so it’s easier for you to manage everything.

As you can see, there is no simple black and white answer. It depends on what works best for you and your plan for retirement.
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Do you own company stock in your employer’s 401(k) plan?
There are important additional tax considerations.

Current market value 
of company stock
 
Cost basis

Net Unrealized 
Appreciation (NUA)

Moved into a non-retirement 
brokerage account
 
Immediate ordinary income tax on the 
original cost basis (in year of distribution)

Long-term capital gains tax rates paid 
only when shares are sold*

Rolled to an IRA

 
Ordinary income 
tax rates when 
distributed from
the IRA

* Post-distribution appreciation taxed as short- or long-term capital gains depending on holding period.

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
A final critical factor in your decision-making that I haven’t mentioned yet is whether you have company stock held in your employer’s plan.

If you have a 401(k) plan account with a former employer that holds appreciated company stock, you may be able to take advantage of special tax treatment. Instead of leaving the company stock in the plan or rolling it over to an IRA, if you take this as a lump-sum distribution, you could qualify for favorable treatment on the stock’s Net Unrealized Appreciation (NUA). The remainder of your lump-sum distribution (non-company stock) can be rolled over to an IRA.

Net unrealized appreciation is the difference between the price you originally paid for the stock (known as its cost basis) and its current market value. For example, say you bought a share of company stock for $10 through your 401(k) plan. If the share is now worth $25, the appreciation is $15 per share. Since you have not yet sold the share, however, the appreciation has not been realized—thus, “net unrealized appreciation.”

If you take an “in-kind” lump-sum distribution of the employer stock in your 401(k) plan and put it in a taxable account, here’s how the NUA strategy provides favorable tax treatment. Only the cost basis of the stock is taxable as ordinary income at the time of distribution, while the tax on the appreciation is deferred until you sell the stock. The tax on the net unrealized appreciation is due when you sell the stock at long-term capital gain rates rather than ordinary income tax rates. Since the maximum federal capital gains tax rate is currently 20%, far lower than the 37% top income tax rate, your potential tax savings could be substantial. 

Let’s say you have 1,000 shares and you bought them for $50 a share. That means your cost basis is $50,000. You’re about to retire and they’re now worth $75 a share, which is $25,000 more than they originally cost.

That difference is the NUA and it gets taxed differently depending on what you do with your company shares.

If you distribute the shares directly from the plan into a brokerage account, you pay tax on the cost basis but the NUA amount is only taxed when the shares are then sold and will be taxed at a lower, long-term capital gains tax rate. Any gain above the NUA will be taxed as either a short- or long-term capital gain depending on how long you hold the shares after they were distributed from the employer plan. 

Company stock rolled into an IRA are entirely taxed as ordinary income when distributed from the IRA, which is likely higher than the long-term capital gains rate.
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Do you own company stock in your employer’s 401(k) plan?
You could reduce your tax hit by nearly 50%.

$100,000 in company stock held in a 401(k) account with a $10,000 cost basis.

Transfer shares to 
brokerage and 
immediately sell them

$16,700 in taxes

Roll over shares 
to an IRA 
and distribute

$32,000 in taxes

$15,300
potential tax savings

Assume a 32% ordinary income tax rate and 15% long-term capital gains tax rate. Tax rates reflect federal taxes; state taxes may also apply.

This is a hypothetical illustration, not meant to be indicative of any particular product and/or investment.

Strategies are subject to individual client goals, objectives and suitability.
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Presenter Notes
Presentation Notes
Without getting too bogged down in the math, in this simple example, there’s over a $15,000 tax savings when the stock is distributed to a brokerage account rather than being rolled over into an IRA and distributed.

So, this is an important consideration for anyone with company stock in their employer’s plan.




of 34

Managing 
your retirement

Strategies are subject to individual client goals, objectives and suitability.
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Where will your retirement income come from?

6%

in income
33% 61%

$50K

14%

42%

44%$100K
in income

$200K
in income

24%

51%

25%

$300K
in income

28%

56%

16%

Social Security benefit

Private and 
employer sources

Income not needed due to
lower expenses and taxes

Source: J.P. Morgan Asset Management Retirement Insights—Guide to Retirement 2024. Percentages and values may not equal sum due to rounding.

Strategies are subject to individual client goals, objectives and suitability.
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Presentation Notes
And here’s what the data say about how retirees pay for it all.

What you might notice is that the more you plan on spending in retirement, the more you’ll be relying on your own savings in your personal and employer retirement accounts or a part-time job.

Poll:
Does anyone want to make a guess where retirees spend most of their money in retirement?

[Call on participants. Comment if necessary. Correct answer is housing, revealed next slide.]
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How will your spending change throughout retirement?
Economy-wide inflation has some influence on retirees’ spending but won’t be the most 
important factor for most families.

“Inflation” isn’t a single number …
Components of the Consumer Price Index (CPI), indexed to January 1993

Source: Bureau of Labor Statistics, UBS, as of 17 December 2025. Strategies are subject to individual client goals, objectives and suitability.
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When forecasting spending, a popular approach is to apply one constant inflation rate to the entire budget to project how much the retiree will need in retirement. But, it’s important to understand the role that inflation plays on changes to your spending patterns over time. 
This chart…
Shows growth of various components of the Consumer Price Index. 
In other words, it’s showing how costs of various goods and services have increased since 1993 relative to one another. 
While the red line shows Overall CPI, or general inflation, you can see that some goods have risen much faster than the average good whereas other goods haven’t increased as much.
Typically, media coverage is discussing the latest trends in economy-wide inflation or Overall CPI—while this measure can be helpful to us in some instances, inflation isn’t a single number.
It’s important to remember that since we all purchase different items than one another and all goods and services don’t rise in price at the same rate, this Overall CPI inflation rate isn’t going to necessarily reflect the changes in spending you’ve experienced in the past or will experience in the future.
And this is especially true over time, since, as we progress through life, our spending basket—or what we spend our money on—will likely change. 
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How will your spending change throughout retirement?
Economy-wide inflation has some influence on retirees’ spending but won’t be the most 
important factor for most families.

… and your spending “basket” will change over time
Annual expenditures by age (inflation-adjusted)
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Source: RAND Center for the Study of Aging HRS CAMS, UBS. 
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As we progress through life, our spending basket—or what we spend our money on—will likely change. 
This chart shows the spending habits of the average retired household as they go through retirement. 
Spending on vacations and housing tends to go down as families transition from an active early retirement lifestyle to a more sedentary lifestyle in their 80s. 
As a result of this shift in the average family’s spending mix, overall spending tends to rise more slowly than CPI inflation for most of retirement.
However, later in life, healthcare costs become a larger share of spending, and this category is also experiencing faster inflation, so the overall spending starts to rise faster than inflation.
To account for this, rather than applying one constant inflation rate to your entire budget, we suggest being as specific as you can be in developing goals for your financial plan and consider breaking your retirement spending into various categories to match the changes in your activities and needs over the years. 



of 34

Ages that matter during retirement

Withdrawals 
from
retirement 
accounts

Before 59½

Pay taxes +
10% penalty

59½ – 73 

Pay taxes, no 
penalty

73+ 

Must take required 
minimum distributions (RMD)*

62

Reduced benefit

65 – 67 

Full benefit

70

Maximum benefit 

Social Security

*25% penalty for under-withdrawal; reduced to 10% if timely corrected. Strategies are subject to individual client goals, objectives and suitability.
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That last big thing to know as you manage your retirement is when you can access different funds.

If you want to withdraw from a retirement account, including an employer-sponsored plan like a 401(k) or a traditional IRA before age 59½, you have to pay a 10% penalty in addition to ordinary income. One exception is if you’re separated from service when you were at least age 55; in this case, there is no penalty on a distribution from your employer plan.

Between age 59½ and 73
You’re allowed to withdraw—distributions are treated as ordinary income with no penalty.

After age 73
You must withdraw the Required Minimum Distributions (RMDs) based on life expectancy.
And there’s a 25% penalty for not withdrawing the minimum; reduced to 10% if timely corrected.
Note that this rule doesn’t apply to Roth IRAs or Roth 401(k)s because they don’t have RMDs. 

I didn’t touch on Social Security much in this discussion but the earliest you can claim benefits is age 62, in which case you’d receive a reduced benefit. Your full retirement age—when you’d receive your full benefit—is between 65 and 67. And if you delay claiming until 70, you’d receive your maximum Social Security benefit.
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Transferring 
your wealth

Strategies are subject to individual client goals, objectives and suitability.
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Estate planning is for everyone

Pass inheritance 
according to 
your wishes

May avoid 
probate

Protect assets 
for your spouse

Don’t forget to 
name beneficiaries

Strategies are subject to individual client goals, objectives and suitability.
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I just want to reiterate the importance of naming your beneficiaries on things like retirement accounts and insurance policies. This is critical.

Even if you plan to live off your retirement accounts during your life, rather than earmarking them for your children or other individuals, it’s important to keep your beneficiaries up to date to be prepared for the unexpected. This will help to ensure any assets remaining in your accounts will pass to your beneficiaries according to your wishes and without the potential delay and expense of probate.

Make sure all your retirement accounts and insurance policies have a current beneficiary designation on file with the provider and review these designations with your legal advisor.
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Consider a trust to help you reach your goals
A Financial Advisor can help.

Avoid probate Minimize taxes* Protect wealth 
for generations

* UBS Financial Services Inc., its affiliates and its employees do not provide tax or legal advice. You should consult with your personal tax and/or legal advisors regarding your particular situation.

Strategies are subject to individual client goals, objectives and suitability.
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Some people get scared about the idea of a trust or think that’s only for really high net worth people.

Trusts can help you manage your wealth today and preserve and protect it for future generations.

Personal trusts ensure ongoing management of your assets in the event of your death or disability. A trust:
May help avoid probate, which could tie up assets for months and is expensive.
Helps minimize or eliminate estate and other transfer taxes.
Helps protect your wealth for generations.

If this is starting to sound complex, a financial advisor can help determine the best course of action for you and your loved ones.
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Need more information?
We’ve got you covered.

Strategies are subject to individual client goals, objectives and suitability.
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I know we covered a lot today. 

We’ve provided some materials for you to review today [customize with samples of UBS materials being provided—some suggestions provided on slide]

I’d be happy to give you more information about some of the topics; just ask me after the meeting.
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Contact information
CIO Global Investment Management

Ainsley Carbone, CFP®
Retirement Strategist
ainsley.carbone@ubs.com 

Dan Scansaroli, PhD
Head Global IM Portfolio Strategy & Multi-Asset Solutions Americas
daniel.scansaroli@ubs.com 

Justin Waring, APMA®, CFP®
Head UBS Wealth Way Strategy & Solutions
justin.waring@ubs.com

UBS Financial Services Inc.
1285 Avenue of the Americas
New York, NY 10019

www.ubs.com/financialservicesinc

© 2026 UBS Financial Services Inc. 
All Rights Reserved. Member SIPC.
UBS Financial Services Inc. is a subsidiary of UBS AG
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[Customize this slide as necessary.]

I hope you enjoyed learning more about planning your retirement and are feeling good about your future. 

I’d be happy to answer any questions you may have now, or if you prefer, you can reach out to me after we’re done.

[Close seminar after questions are answered or meeting time is over.]

Thank you for your time.

mailto:ainsley.carbone@ubs.com
mailto:daniel.scansaroli@ubs.com
mailto:justin.waring@ubs.com
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Purpose of this document: This is marketing material intended to help you understand services and investments we offer. It should be used solely for the purposes of 
discussion with your UBS Financial Advisor and your independent consideration. UBS does not intend this to be fiduciary or best interest investment advice or a 
recommendation that you take a particular course of action.

Personalized recommendations or advice: If you would like more details about any of the information provided, or personalized recommendations or advice, please 
contact your UBS Financial Advisor.

Conflicts of interest: UBS Financial Services Inc. is in the business of establishing and maintaining investment accounts (including retirement accounts) and we will 
receive compensation from you in connection with investments that you make, as well as additional compensation from third parties whose investments we distribute. 
This presents a conflict of interest when we recommend that you move your assets to UBS from another financial institution or employer retirement plan, and also when 
we make investment recommendations for assets you hold at, or purchase through, UBS. For more information on how we are compensated by clients and third parties, 
conflicts of interest and investments available at UBS please refer to the ‘Your relationship with UBS’ booklet provided at ubs.com/relationshipwithubs, or ask your UBS 
Financial Advisor for a copy.

Important information about brokerage and advisory services: As a firm providing wealth management services to clients, UBS Financial Services Inc. offers 
investment advisory services in its capacity as an SEC-registered investment adviser and brokerage services in its capacity as an SEC-registered broker-dealer. Investment 
advisory services and brokerage services are separate and distinct, differ in material ways and are governed by different laws and separate arrangements. It is important 
that you understand the ways in which we conduct business and that you carefully read the agreements and disclosures that we provide about the products or services 
we offer. For more information, please review client relationship summary provided at ubs.com/relationshipsummary.

Important additional information applicable to retirement plan assets (including assets eligible for potential rollover, distribution or conversion): This 
information is provided for educational and discussion purposes and are not intended to be fiduciary or best interest investment advice or a recommendation that you 
take a particular course of action (including to roll out, distribute or transfer retirement plan assets to UBS). UBS does not intend (or agree) to act in a fiduciary capacity 
under ERISA or the Code when providing this educational information. Moreover, a UBS recommendation as to the advisability of rolling assets out of a retirement plan 
is only valid when made in a written UBS Rollover Recommendation Letter to you provided by your UBS Financial Advisor after a review of detailed information that you 
provide about your plan and that includes the reasons the rollover is in your best interest. UBS and your UBS Financial Advisor do not provide rollover recommendations 
verbally. With respect to plan assets eligible to be rolled over or distributed, you should review the IRA Rollover Guide UBS provides at ubs.com/irainformation which 
outlines the many factors you should consider (including the management of fees and costs of your retirement plan investments) before making a decision to roll out of 
a retirement plan. Your UBS Financial Advisor will provide a copy upon request.

No tax or legal advice: UBS Financial Services Inc., its affiliates, and its employees do not provide tax or legal advice. You should consult with your personal tax and/or 
legal advisors regarding your particular situation.

Financial planning services: In providing financial planning services, we may act as a broker-dealer or investment adviser. When we act as investment adviser we 
charge a separate fee for the service and enter into a written agreement with you. The nature and scope of the services are detailed in the documents and reports 
provided to you as part of the service. 

33

Disclaimer

1653191_3812b5c0-f9a5-4b51-8a89-1081f9a8df58.pdf

http://www.ubs.com/relationshipwithubs
http://www.ubs.com/relationshipwithubs
http://www.ubs.com/relationshipsummary
http://www.ubs.com/relationshipsummary
http://www.ubs.com/irainformation
http://www.ubs.com/irainformation


of 34

As a firm providing wealth management services to clients, UBS Financial Services, Inc is registered with the U.S. Securities and Exchange Commission (SEC) as an 
investment adviser and a broker-dealer, offering both investment advisory and brokerage services. Advisory services and brokerage services are separate and distinct, 
differ in material ways and are governed by different laws and separate contracts. It is important that you carefully read the agreements and disclosures UBS provides to 
you about the products or services offered. For more information, please see www.ubs.com/workingwithus
There are two sources of UBS research. Reports from the first source, UBS CIO Global Wealth Management, are designed for individual investors and are produced by 
UBS Global Wealth Management (which includes UBS Financial Services Inc. and UBS International Inc.). The second research source is UBS Group Research, whose 
primary business focus is institutional investors. The two sources operate independently and may therefore have different recommendations. The various research 
content provided does not take into account the unique investment objectives, financial situation or particular needs of any specific individual investor. If you have any 
questions, please consult your Financial Advisor. UBS Financial Services Inc. is a subsidiary of UBS AG and an affiliate of UBS International Inc.

© UBS 2026. The key symbol and UBS are among the registered and unregistered trademarks of UBS. All rights reserved. UBS Financial Services Inc. is a subsidiary of 
UBS AG. Member FINRA/SIPC
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