
 

 

Partnering with clients on a sustainable future 

2025 was a pivotal year for UBS, as we advanced the integration of Credit Suisse, strengthened our foundations and 
deepened our support for clients navigating an increasingly dynamic and complex environment.  

As we build on this momentum, innovation and collaboration across the Group continue to shape how we deliver for 
our stakeholders. But long-term success is also rooted in the responsibility we share to help shape a more sustainable 
future – for our clients, our people and the communities we are part of. Our efforts remain anchored in our ambition to 
position UBS as a leader in sustainability and are guided by three pillars:  

(i) Protect: manage our business in alignment with our sustainable, long-term strategy and evolving standards; 

(ii) Grow: embed an innovative sustainability and impact offering across all our business divisions; and 

(iii) Attract: be the bank of choice for clients and employees. 

We support clients as they transition to a low carbon economy, assessing climate-related risks and opportunities across 
our business to create value for clients, shareholders and other stakeholders. In 2025, we made significant progress 
toward our scope 1 and 2 net-zero target – reducing emissions by 48% cumulatively against the 2023 baseline and 20% 
year on year, through our energy reduction initiatives and renewable electricity usage. For scope 3, we remain committed 
to our lending sector decarbonization targets in key sectors and to further develop our approach to transition finance. 
Beyond increasing investment in activities with sustainability-related objectives, we recognize that the transition also 
requires increased support for companies in carbon-intensive sectors in executing their transition plans. 

At the same time, we continued to strengthen our climate risk management capabilities, including identifying, measuring, 
monitoring, managing and reporting climate-related risks, while further embedding regulatory requirements into our 
financial risk management and stress testing frameworks. Our firm-wide sustainability and climate risk framework is 
underpinned by proprietary methodologies for transition and physical risk assessment, scenario analysis and stress testing. 
In 2025, we enhanced these tools and integrated sustainability and climate risk considerations more deeply into our 
traditional financial and non-financial risk frameworks. 

Our progress is reflected in key environmental, social and governance (ESG) ratings, with MSCI reaffirming our AA score 
and continued strong performance in the S&P Global Corporate Sustainability Assessment. 

Trends 

For the industry as a whole, global sustainability-oriented public and exchange-traded fund assets grew to a new high of 
USD 3.9 trillion as of the end of December 2025, supported by strong market performance over the course of the year. 
Europe remains by far the largest market with an 86% market share.1 Sustainable investments accounted for 12% of all 
fundraising in private markets in 2025. From the private markets assets raised, most were allocated to energy transition 
infrastructure funds.2 Multiple industry surveys conducted throughout the year consistently confirmed sustained investor 
interest and a commitment to sustainable investing.3 

Sustainability policy and regulation underwent a recalibration in 2025, aiming to balance growth, resilience and energy 
security with previously defined goals around decarbonization, protection of natural capital, social inclusion and economic 
development. Fragmentation continues to pose challenges for global firms like ours; greater alignment on global 
standards – particularly in reporting and risk management – will be essential to support effective capital allocation. 
Ensuring that policies are balanced and broadly accepted by societies undergoing multiple parallel transitions is equally 
important. 

In this evolving macroeconomic and regulatory landscape, we help clients achieve their sustainability and impact 
objectives. The transition to a lower carbon economy, and the associated risks and opportunities, remains a priority for 
many clients – driven by their own ambitions, as well as by regulatory requirements. In parallel, sustainable investing 
continues to diversify into private markets. 

 

 

 

 

 

 

 

 

1 Source: Morningstar. 
2 Source: Prequin. 
3 Sources including UBS, KPMG, BNP Paribas, Morgan Stanley and Bloomberg. 



 

 

People and communities 

Our global presence in 51 countries and jurisdictions, combined with the expertise of more than 105,000 employees, 
enables us to deliver better outcomes for our clients, people and communities. 

Our employees bring our strategy to life every day. We therefore aim to attract, develop and empower employees with 
the capabilities, potential and mindset to help us succeed. Guided by meritocracy, we develop and promote our people 
with integrity, ensuring they have the visibility and opportunities needed to build successful and thriving careers. 

Good corporate citizenship principles are embedded into our employment practices – from hiring and development to 
fair pay and benefits. 

UBS aims to support an economy that prioritizes the well-being of people and the planet. Through the UBS Optimus 
network of foundations, and in partnership with philanthropists, employees, implementation organizations and 
institutional partners, we work to deliver systemic and catalytic impact for marginalized communities globally and locally, 
with a focus on children and young people. In 2021, UBS set two goals: to mobilize USD 1 bn in philanthropic capital 
and to reach more than 26.5 million people by the end of 2025 (cumulative since 2021). We met the USD 1 bn milestone 
ahead of schedule in 2024, and by the end of 2025 had reached more than 26.5 million people. 

In 2025, we successfully engaged 37% of our global workforce in volunteering activities, many in skills-based programs. 
We recognize the importance of continuing these efforts – empowering participating employees and strengthening 
communities in ways that also support our business. 

Our commitment 

The transition to a lower-carbon economy is reshaping industries and investment landscapes. We work closely with clients 
to help them understand these implications – from operational impacts to strategic opportunities – and we continue to 
develop the transparency tools and methodologies, as well as the insights that support informed decision-making. While 
we remain committed to achieving our climate goals, meaningful progress also requires action beyond our direct control, 
including progress across sectors, clear and forward-looking regulation, and greater alignment on requirements across 
markets. 

Our clients remain at the heart of our decisions. We are committed to being their bank of choice and to providing 
solutions that anticipate and meet their evolving priorities. This commitment drives our focus on protecting long-term 
value and delivering innovative product offerings, fully aligned with our three pillars that shape our sustainable approach. 
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UBS was among the companies that first signed the UN Global Compact in 2000 and is also a member of the UN Global 
Compact Network Switzerland, meaning we are committed to its principles on human rights, labor standards, the 
environment and anti-corruption. As reflected in detail in this report, we have a substantial set of goals and activities in 
place pertaining to the principles of the UN Global Compact. 

 


