
  

 
 
 

 
 

 

 
 

 

 

  

 

   
 

 

 

 

 

 

For UBS marketing purposes 

Occupational provision1e 
Pension funds which solely insure por-
tions of salary exceeding CHF 129060 
can offer insureds a choice of several in-
vestment strategies. On October 1, 2017, 
a key change in the law affecting the 
so-called “1e” pension plans came into 
force. 

What are 1e plans? 
Since 2006, pension funds have been able to offer insureds 
with an annual salary above CHF 129060 a selection of 
various investment strategies. These pension plans are known 
as “1e” plans because they are based on Article 1e of the 
BVV2 ordinance. 

Which salary portion is insured how? 
Under numerous extra-mandatory solutions the AHV salary 
minus the coordination deduction is insured (“comprehensive 
plan”). In the case of variant 1e, retirement credits for the por-
tion of the AHV salary above CHF 129060 are invested under 
a separate plan in line with the investment strategy selected 
by the insured. 

What are the points to note? 
A particular consequence of the legislative amendment of 
October 1, 2017 was that all insureds under 1e plans bear the 
investment risk themselves (Art. 19a FZG). 
Various details were also laid down in the associated ordi-
nance, e.g.: 
• A maximum of 10 investment strategies may be offered per 

pension scheme. At least one of these strategies must be 
low-risk 

• A 1e plan must be deemed to be appropriate. This criteri-
on is considered to be met if the annual contributions to 
fnance the retirement benefts do not exceed 25% of all 
insurable AHV salaries 
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What are the pros and cons for the employee? 
Choice of investment strategy 
Regular change of investment strategy 
No co-fnancing of collective currency fuctuation reserves 

Any investment losses have to be borne 
As a rule, only lump-sum withdrawal is possible 

What are the pros and cons for the employer? 
The balance sheet may get “leaner” owing to the absence 
of pension liabilities 
No obligation to make additional contributions 
Attractive pension solution for employees 

Higher administrative overhead (two pension funds for 
individual employees) 

Any questions? 
For more information, questions or an individual consulta-
tion, please contact your UBS advisor, who will be pleased to 
put you in touch with the specialists at UBS Wealth Planning 
Switzerland. 

This publication was produced by UBS Switzerland AG, by one of its subsidiaries or by an associated company (“UBS“). It is for your information only and is not intended as 
an offer, or a solicitation of an offer, to buy or sell any products or specific services. Although all information and opinions expressed in this document were obtained from 
sources we believe to be reliable, UBS expressly disclaims any liability, express or implied, for false or incomplete information. To the extent permitted by law, neither UBS 
nor any of its managers, employees or agents may be held liable for any losses or damages whatsoever that might arise from the use of this publication or be connected 
therewith. All information and opinions indicated are subject to change without notice. UBS retains the right to change the range of services, the products and the prices at 
any time without prior notice. Certain services and products are subject to legal provisions and cannot therefore be offered worldwide on an unrestricted basis. 
The content of this publication has not been adapted to the specific needs and investment objectives of a particular client or recipient and is not tailored to their personal or 
financial situation. In principle, UBS does not provide legal or tax advice and this publication does not constitute such advice. UBS recommends that all persons considering 
the products or services described herein obtain appropriate independent legal, tax and other professional advice. 
The products and services mentioned herein may require agreements to be signed. Please note that the terms and conditions of such specific agreements described in the 
corresponding agreements apply to these products and services. We kindly ask you to carefully read such agreements and to contact your UBS client advisor or Wealth 
Planner should you have any questions. 
This document may not be reproduced or distributed without the prior consent of UBS. ©
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